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500. ADMINISTRATIVE ORGANIZATION

This chapter presents a brief summary of the statutory provisions
for the overall employment security agency, the advisory councils, and
the appeals authorities. All these provisions emphasize the public
interest in the program as well as the interest of employers and em-
ployees as the groups most immediately concerned.

505 Place of the Employment Security Agency in the State Government

There are no Federal requirements concerning the form of State
administrative organization or its position in the State government.
The Wagner-Peyser Act, the basic law of the employment service,
requires that States designate, or authorize the creation of, a State
agency vested with all powers necessary to cooperate with the U.S.
Training and Employment Service. The Social Security Act requires
that State laws must include provision for making such reports con-
taining such information as the Secretary of Labor may require. All
the State laws include provisions that meet these specific Federal
requirements and a general statement on Federal-State cooperation.

The administrative organization of the employment security agen-
cies shows considerable diversity. Some State employment security
agencies are independent boards or commissions. Others are inde-
pendent departments of State governments, reporting directly to the
Governor. The remainder are in State departments of labor. These
various types of administrative organization are outlined in the three
parts of Administration Table 1.

505.01 Zndependent board or commission.—The employment secu-
rity or unemployment compensation commissions or boards are made
up of 3 to T members, usually 3, appointed by the Governor, except in
South Carolina where members of the commission are elected by the
State general assembly. In Michigan the commission is by law in, but
not subject o, the Department of Labor.

The interest of employer and labor groups and of the public in the
program is recognized in the statutory provisions for tripartite mem-
bership in some States. In the District of Columbia and Michigan,
cmployer and employee groups must be represented. In Mississippi,
where the three members represent the three State supreme court dis-
triets, one member must be a representative of workers. Indiana
requires one representative of large employers and one of independent
merchants and small employers as well as two representatives of labor.
In other States, commission members are in practice representative of
interest groups.

Towa, Maine, Michigan, Montana, and Wyoming require that the
membership of the commission be bipartisan in character. In addi-
tion, Michigan requires that employers and employees be represented,
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ADMINISTRATION

and JTowa and Maine specify that membership include representation
from employers, labor, and the public.

In some States the Governor designates the chairman of the commis-
sion; in other States the commission or board elects its own chairman.
In a few States with tripartite representation on the commission, the
public member is chairman by statute; in other States the public mem-
ber is, in practice, chairman. The Commissioner is chairman of the
District of Columbia Unemployment Compensation Board, but he
may delegate this authority.

In six States ! the chairman of the commission is the executive officer
of the employment security agency. In five States? with per diem or
part-time cominissions and South Carolina with a full-time commis-
sion, the commission appoints a full-time executive director or admin-
istrator. In Indiana the Governor appoints a full-time executive
director who is secretary of the Board. In Arizoha the part-time
employment security commission itself supervises the two coordinate
divisions, the Arizona State Employment Service Division and the
Unemployment Compensation Division.

505.02 Independent departments of State government.—The inde-
pendent departments or bureans of employment, employment security,
employment services, economic security, or unemployment compensa-
tion represent another type of administrative development {Adminis-
tration Table 1B). The administration of the program is headed by
a director, executive director, commissioner, or administrator ap-
pointed by the Governor. In Kentucky the bureau of employment
security 1s a part of a department of economic security which includes
a bureau of social services. In Massachusetts, the division of em-
ployment security is by law in, but not subject to, the department of
labor and industries.

505.03 In State department of labor or other agency.—Some States
have placed their employment security divisions in the State depart-
ment of labor, or industria! relations, or labor and industry, or labor
and industrial relations, or under the State industrial commission. In
recent years a few States have moved the employment security division
into a human relations, human resources, or social service agency.

In most of these States { Administration Table 1C), the division of
employment security or of employment is an integrated employment
security agency headed by a director, executive director, or adminis-
trator. In Delaware, Florida, and Wisconsin, separate unemployment
compensation and employment services divisions report to the depart-
ment of labor.

! Iowa, Maine, Montana, New Mexico. North Caroclina, and Texas.
* District of Columbia, Michigan, Misslssippi, Qklahoma, and Wyoming.
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505.04 Merit selection of employees.—One of the Federal require-
ments for administrative grants to States under the Social Security
Act is that the State unemployment insurance law make provision for
“methods relating to the establishment and maintenance of personnel
standards on a merit basis, except that the Secretary of Labor shall
exercise no authority with respect to the selection, tenure of office, and
compensation of any individual employed in accordance with such
methods,” All State laws have made provision for appointment on
a merit basis of personnel administering the unemployment insurance
programs, with the exception of the policymaking heads of the agency.
In the States with a civil service law applicable to all departments of
State government, appointment of employment security personnel is
in accordance with State civil service regulations. Employees of the
District of Columbia Unemployment Compensation Board are ap-
pointed under the Federal civil service regulations. In States without
statewide civil service systems, employees are appointed under merit
systems which were established to meet the requirements of the Social
Security Act.

510 Advisory Councils

All but four State laws provide for statewide advisory councils.
In 46 States such a council is mandatory; in 2 permissive. Hawaii
and Montana have appointed advisory councils though there are no
statutory requirements for such councils. In 26 States the council is
appointed by the Governor, in 15 States by the employment security
administrative authority, and in 9 States by the overall administrative
agency (Administration Table 2).

51001 Purpose of advisory councils—In most States the councils
are for the purpose of aiding the agency in formulating policies and
meeting problems relating to the administration of the employment
security act, and in assuring impartiality and freedom from political
influence in the solution of such problems. The council can make rec-
ommendations on its own to the Governor and/or the legislature in 12
States.? In Massachuseits the council reports to the Governor at
least quarterly and to the legislature annusally; in New York, to the
Governor and legislature annually ; in Missouri, to the Governor and
legislature biennially ; and in Pennsylvania, to the Governor periodi-
cally. In New Jersey the employment security council reports to the
Governor and the legislature annually and at such other times as it
may deem in the public interest. The Wisconsin council reports to
each biennial legislature; in addition, it may report to the proper
legislative committee on any pending unemployment insurance bill.

* Alabama, Delaware, Maine, Massachusetts, Michigan, Missouri, New Jersey,
New York, Ohlo, Pennsylvania, West Virginia, and Wisconasin.
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ADMINISTRATION

In Colorado the council must approve expenditures from the spe-
cial administrative fund. The Illinois Board of Unemployment Com-
pensation and Free Employment Office Advisors and the Board of
Local Illinois Free Employment Office Advisors for each employment
office are established by the Ilinois Civil Administrative Code.

510.02 Representation on councils.—Equal representation of labor
and employer groups is specifically provided in all States except
Idaho and Texas, and one or more public members in all States except
Michigan, Oklahoma, and Wisconsin. In Texas the council must be
composed of persons representing employers, employees, and the pub-
lie, but equal representation is not specified. In Idaho the director
is to prescribe the qualifications of the members. In New Jersey no
more than four members of the council may be of the same political
party. In Nebraska two members must have no interest either as
employers or employees, and in Missouri and Ohio at least three
members must be individuals whose training and experience qualify
them to deal with the technical, economic, and social aspects of unem-
ployment insurance. Thirteen States* provide that women must be
represented on the advisory council; in practice they are represented
on other State councils. New Jersey has a separate advisory council
on disability benefits.

In Nevada the executive director of the employment security de-
partment, and in Ohio the chief of the division of research, serve as ex
officio secretary of the respective councils. In Okiahoma the chair-
man of the employment security commission is ex officio chairman of
the council, and in Pennsylvania the secretary of labor and industry
is ex officio a member of the council; the secretary appoints a member
of his staff as secretary of the council. In Wisconsin a salaried
employes of the industrial commission is chairman of the State council
and of each local or industry committee.

510.03 Special councils—Thirty-one States (see Administration
Table 2) provide for local and industry or special councils as well as
a statewide advisory council, but in only four States is their appoint-
ment mandatory. In all States except Illinois, Maryland, and West
Virginia, the local State councils are appointed by the same authority
as the State councils; in Illinois the director of the department of
labor and in Maryland the executive director of the department of
employment security appoint the local councils; in West Virginia the
State advisory council appoints the local councils for a limited and
temporary period. Local councils also must ordinarily be representa-

* Alaska, Arizona, Arkansas, Indiana, Kansas, Nevada, New Mexico, New York,
Oklahoma, Oregon, Pennsylvania, Puerto Rico, and Rhode Island.
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tive of employees, employers, and the public; however the permissive
provisions in Arizona, Arkansas, Indians, and Washington contain no
statements concerning membership of the special councils. In Nevada
the farm labor council must include representatives of substantial
commodity interests so that the problems peculiar to each commodity
group will be considered in State planning and administration.

515 Appeal Authorities

Among the requirements of the Social Security Act for Federal fi-
nancing of the State administration of unemployment insurance is
provision in the law for “opportunity for a fair hearing before an im-
partial tribunal, for all individuals whose claims for unemployment
compensation are denied.” All State laws provide for such appeal
tribunals; all but a few provide for two appeal stages (Administra-
tion Table 3A) before cases can be appealed to the State courts.
Obviously the provisions differ considerably from State to State with
differences in the appeals load, in the overall administering pattern,
in the geographic characteristics of the State, and other factors. Inall
States, not only individuals whose claims are denied but employers
who have an interest have & right to appeal decisions on claims. Ad-
ministration Table 3 is concerned with administrative and judicial
review applicable to claims determinations. Where review involves
employer liability only, there may be different time limits and differ-
ent hearings bodies.

515.01 First appeals stage.~About one-half of the State laws
provide that appeals at the initial stage are to be heard by a single
referee or examiner. In most of the other States the law provides
that an appeal may be heard by a referee (or examiner) or by a referee
(or examiner) and two associates, the associates representing the in-
terests of employers and employees, on a per diem basis. In Connect-
icut, where there is only one appeal stage, the Governor appoints
4ix commissioners, one for each of five specified geographic areas and
one for the State at large, to be known collectively as the unemploy-
ment commission. The commissioners ordinarily hear cases singly,
but any commissioner may request that two or more additional com-
missioners sit at a particular hearing.

The number of days for appealing to the first stage appeals body
15 generally stated in terms of “days”; however, in almost one-half
of the States the period used is defined as “calendar days.”” Among
these States Maryland excludes Sundays and holidays; Kansas, Massa-
chusetts, and Michigan extend the time if the last day falls on a Satur-
day, Sunday, or holiday ; Missouri if the last. day falls on a Sunday or
holiday; New Jersey, Ohio (by court decision), and Pennsylvania
exclude the day of mailing; also the last day if it falls on a Saturday,
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Sunday, or holiday. Massachusetts further provides for excluding a
Saturday, Sunday, or holiday from the 5-day period after delivery
of a determination or decision, but including them in the 7-day period
after mailing.

Of the States which do not define “day,” Connecticut excludes
Sundays or holidays and extends the time if the last day for filing falls
on a day when the unemployment offices are closed; Louisiana extends
the time if the last day falls on a Saturday, Sunday, or holiday; and
California, Nevada, and Washington exclude the day of mailing and
the last dav if it falls on a Saturday, Sunday, or holidayv.

The number of days for filing an appeal after notice of the deter-
mination varies among the States, ranging from 5 to 30 days. Only
Indiana provides for a special appeal period (7 days) after the mail-
ing of a monetary determination. In a few States the time may be
extended if good cause is shown. In Minnesota there is a specific
extension of time—from 7 to 10 calendar days after delivery or from
7 to 12 calendar days after mailing of the determination. In Mis-
souri when an appeal is not filed on time, an order is mailed to the
claimant dismissing the appeal. But if requested within 10 days
from the date of mailing the order, a hearing will be scheduled on the
timeliness and merits of the appeal.

Idaho, Michigan, and Ohio provide that an appeal can be taken
only from a redetermination. This redetermination is subject to the
same time limitation as is the appeal to the referee.

In all but a few States the decision of the first-stage appeals body is
final in absence of an appeal. 1In ather States the referee may recon-
sider his decision within the appeal period (see footnote 8 to Admin-
istration Table 3A). The Nebraska law permits the commissioner
to reopen the appeal tribunal decision on request within 90 days from
the date of mailing on the basis of fraud, mistake, or new evidence.
The appeal tribunal then holds a further hearing on the factors con-
tributing to the reopening. In New Jersey every decision of the ap-
peal tribunal may be considered by the board of review, which may
let the decision stand, remand it to another appeal tribunal for a new
hearing, or withdraw the case to itself. Puerto Rico and Rhode Island
provide that any determination or deciston of the referse may be re-
opened if a worker or employer has been detfrauded or coerced in
connection with the decision; the time limitation is within 60 days of
the knowledge of fraud or removal of coercion.

515.02 Second appeals stage~——About one-half of the States have
a board of review or board of appeals or appeals board to hear cases
appealed from the decision of the lower appeal tribunal { Administra-
tion Table 3A). All these boards consist of three members, except
New York and California which have five. The Florida Board of Re-

view is composed of the chairman of the industrial commission, who is
chairman, and the members of the commission. The Mississippi Board
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is appointed by the employment security commission, and the New
Jersey Board of Review by the director of the division of employment
security; in the other States, the appeals board is appointed by the
Governor.

The members of the appeals boards represent lahor, employers, and
the public in seven States 5; but in West Virginia, the Governor may
not appoint anyone who is identified with the interests of either em-
ployers or employees. In Indiana, Ohio, Oregon, and Rhode Island,
no more than two members, and in New York, no more than three
members, may belong to the same political party; and in Oklahoma,
10 member mey serve as an officer of any political party organization
during his term of office.

In one-half of the States the second appeals stage is handled by an
existing commission or agency head. These Staies include all but 4 ®
of the 14 States headed by an independent commission or hoard ; the
board which constitutes the administrative agency functions as the
appeals board. In Missouri and Wisconsin where the agency is under
the State industria] commission, these overall agencies serve as the
appeals board. Idaho utilizes the industrial accident board, part time,
as the unemployment insurance appeals board. The Kentucky Com-
missioner of Economic Security and two associate commissioners con-
stitute the unemployment insurance commission which serves as
appeals board and adopts rules and regulations.

In Minnesota, South Dakota, Virginia, and Washington, the Com-
missioner in charge of the independent employment security agency
hears second-stage appeals, and in Alaska and Puerto Rico the com-
missioner or secretary of labor carries out this function.

The number of days in the period for appeal to the second-stage ap-
peals body are designated as “calendar days” in only eight States, of
which Minnesota and Vermont so designate only the days after de-
livery of the referee’s decision; Vermont further stipulates that the
time limit to appeal to the board is within 6 days from the date of the
return receipt of registered or certified mailing of the referee’s de-
cision. Five States extend the time for filing for good cause.

Connecticat, ¥awaii, Nebraska, and New Hampshire provide for
only one administrative appeal which is to the first-siage appeals body.
The claimant would then appeal for judicial review in the appropriate
conrt.

About one-fourth of the States provide that a contested determina-
tion which involves a labor dispute shall be appealed directly to the
second-stage appeals body. In some States a special examiner is des-

¥ Alabama, Arkansas, Louisiana, Nevada, Qhio, Oregon, and Rhode Island.
* Indiana, Michigan, Mississippi, and Oklahoma.
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ienated to determmine the original claim.  In Arkansas the period for
appenl to the second-stage appeals body from a decision concerning a
labor dispute is shortened from the normal 15 days to T days; in North
Dalkota from a 12-day period to one of 7 days after delivery or 10 days
after mailing.

515.08 Judiciul reviews.—All the States provide for appeals to the
courts for judicial review. The time Jimit ranges from 10 to 60 days,
and in California to 4 years. About one-half of the States designate
a specific time to exhaust actions before the second adminisirative
appeal body, whose decision is then finnl. These States provide an
additional period of time in which to seek judicial review commencing
when the decision is final,

California and New Jersey have no provisions in their unemploy-
ment insurance laws for appeals to the court. In California the time
for filing (4 years) is governed by the Statnte of Limitations and the
appropriate court by interpretation of the Civil Cade; in New Jersey
the fime is governed by court rule.

Instead of allowing & timne based on the delivery or muailing of the
decision, four States count the days from the date of the second-stage
appeal decision (District of Columbia and New Mexico), after the
decision was made (Kentucky), or entered (Vermont) ; Flawaii, which
allows only one administrative appeal, counts the days for judicial
review from the service of the referee’s decision.

In Colorado the claimant must appeal within 10 days to the Cominis-
sion for a review of its decision before he may appeal to the court. 1In
North Carolina he must file a notice of intent to appeal before the
conunission’s decision is final.  Tndiana allows an extension of 20 days
from the date of a notice of intention {0 appeal to the court if made
within the 15-day period from the date of mailing the board’s final
decision,

Thirvty-five State laws specify the loeation of the court. Tu one-
third of the States the location is determined (1) by the county in which
the claimant resides; (2) by the county in which the claimant Iast
worked (ihree States); by (1) or (2) (seven States); (3) by the
county wheve the claim was filed (seven States).
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AT-1.—Organization of State employment security agencies
A.—Indepondent commissien or hoard {14 States)

Num- Executive officers
Name of commission ber of
State or board mem- Interests represented Bagis of payment Designation of chatrman
bers Title Apgoinl‘.ed
48] 2) @ 4} )] [0)) 7y &)
Arizona............} Employment Security 2 P, Part-tkme_ ..., ...._.__ Elected by commission..| Director, Unemploy- Commission.
Commission, ment écmpensatlon
Divislon,
Director, Employment
Bervice Division.
District of Colum- | Unemgployment Com- 3 | Employer and em- Commissioner or By statute, Commis- Director and secretary Commis-
bia. pensation Beard. ployes representa- delegate; 2 per diem Sloner appointed by of board. sioner.
tives appointed by members., President of United
City Counefl. States.
Indiana,_._._._._..| Employment Security S | Tripartlte .. _.......... Perdlem.. ___.___.__._. Elected by board......__| Executive director of Governor.
Board, Employment Seco-
rity Division and
setretary of board.
Iowa. . Eré:ployn_me?t Slecurity 3 Blt]??rtlsan and tripar- Full-time............_. Elected by commission..| Chalrman.._.._._._____. Commission.
orezmission e.
Maine. .| Employment Security 3 | Bipartisan and tripar- Full-time._ ... By statute, public Chairman_..__...._..... Governor.
0 fon. | tite, member.
Michigan. ... .| Employment Securlty 5 | Bipartisan and employ- | Perdlem.____..____.___. Elected by commission__! Director and secretary Commission.
Commissicn.+ er and employee, of commission.
Mississippi. ... .._..} Employment Security 3| Employee?. _..__.__....[ Parttime, ._________._. Appointed by Governor.f Executive director and | Commissfon.
Commission. s?cretnry of commis-
sion.
Montana. ..........[ Employment Security 3| Bipartisan_..._._....... Chairman, {ull-time; 2 | Appointed by Governor.] Chairman and execu- Governor,
Comrssion. per diem members. tive director.
New Mexfeo_ ... Employment Security E 3 N Chairman, full-time; 2 Appointed by Governor.| Chairman and execu- Governor.
Commlssion. T dlem members. tive director.
North Carolina..._. Employment Securlty 7 | Tripartite in practice__.! Chairman, full-time; 8 | Appointed by Governor.| Chairman...___________. Governor.
Co on, per diem rnembers,
Oklshoma.... ... Employment Security 5 | Tripartite...._ .. ........ Perdlem ... ... By statute, public Execuiive director_.____[ Commission.
omunission. member.
South Carolina._ ... 'Ergp]oyment S’ecurity E: 2 P Full-time, . _____________ Electsd by Commission.| Executive director..____ Commission.
OMMission,
Texas. ..._.........| Employment Commis- & | Tripartite. ___________... Full-time..__.___....___ By statute, public Chairman and execu- Governor,
sion. member. tive director.
Wyoming...........| Employment Security 3 | Bipartisan..._.......... Chalrman, part-time; 2 | Elected by Commissjon.] Executive director._.... Commission,
Commission, per diem members,

! Also administers State retirement system,
2 1 member from each Supreme Court district and 1 member must be a representative of employees.
3 Members of comnmission are elected by State general assembly.

¥ Commission is by law in, but not subject to, Department of Labor and includes the Director of Labor as an ex officio member.
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AT=l.—=Organization of Stafe employment security agencies (Con.)
B.—Indapendent department of State government {15 States)

State Name of department Title of exacutive officer Explapatory notes
(1) @ 3) 4)
1T S Department of Employment__._._.........- Exocutive director. ... ... caeoooemooooo
Kentueky........... De ment of Economie Seturity, Bureasn | Commisstoner of Economic Seeurity_ .. . Cominissioner 13 chatrman and public member of the Unam-
of Employment Hecurity. ployment Insursnce Commission, 8 3-man tripartite bady
whlcht{unctlons 83 2d appeal authority and sdopts rules and
regulations.
Loulstans___.._..... Department of Employment Becurlty... . .{ Administrator ... ... ._.........
Minnesota........... Department of Manpower Bervices._._. ...} Commissloner ... . ...coaiioo.
avads. . _.o...oo.. Employment Security Depariment. ... Exeoutive director______ ... ______
New Hampshire. .. | Department of Employment Security_. Commissioner...._..
Employment S8ecurity Bureau....... Ereoutive Director.

Washington. ... ...
West Virginia ... __

Bureau of Employment Servioes_.. ..
Department of Employment Security.
Employmesnt Sec
Department of Employment Betirt
Department of Employment Becurity
Employment Commission {1 member).

Employment Securlty Department___.__...
Department of Employment Securiey... ...

ty Dapartment

L] S

Commissloner... . .eioocmnocivirinraneen
Commissioner of Employment Security...

Bosard of review has power to adopt riles and reguiations.

_! State commissioner of labor s to giva full cooperation and assist-

anoe ta the Employment Commlssion.
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AT=1.—Organizotion of Siate employment securlty ogencies (Con.)
C.—ln Stote depariment of lobor or other agency 123 States)

Employment security sxecutive oftloer

Btate Name of daparmmhat‘%nd administrative Nama of mplaymenf; securlty unit or
u
Title Appointed by
o) (B ¢ ()] (6)
Dy mént of Industrial Relstlons, | Division of Employment Securlty....-.... Dlrector of Industrial Reslations es | Governor.
&mctm. ' chisf of Division,
Department of Labor, Commissioner. __... Division of Employment Swumr ......... DAPOOOr.c e e oeceeccrncnne e canan
Department of Labor, Commiasioner....... mplomnt Secumy Diviston..._....... Administrator.
Human Relations Agency, Becret~ry...... aprmem. of Hurosn naso De- | Director.. ... ocooooionnocmacnnas
e,
mmmnwt:?nt &lru Labor and Employment, Divtaion of Employment.. . .ooouocoaaaa Commissioner of Employment...__. Governor
va
Labor Department Cnmmisuomr... Division of Employment Becurity.__.._... Executive director. .cuooo oo acanann Labor commissioner.
Depariment of Labor | ST Division of Unempﬂment Insumnce Director -] Secretary of I.a]:u)rf!r
DIPEE i of Labor and Employment Op- | Burean of Employmesnt Sarvices.......... Director. Becretary of Commerve.
Emaggmmmem of Commerce,
eSS Department of Labor, Commissioner...... Employment Security Agency._ .. ......... D Commissigner of labog.
Hawall .......... De ment of Labor and lndmtrlal Relg- Burl::x of Employment gecurlty .......... Commdssion.
Commlulon {6 membars, bipar- .
u&"mﬂ of Labor, Director.....-...... Bureau of Employment Becurity........-. Director of Iabor,
Department, Commissioner-....... Employmeant t.y Division_..._...... .| Commissioney of Iabor,
.| Department of Employment and Soclal | Employment Sseurity Administration. ... Becretary of Department of
Berglces, Secretary. ) gnrxvjziloymmt and Bocial
ervices.
E:wuuvs OfMos of Manpowsr Affaire, | Divislon of Employment Becurity ). _..... Governor.,
Dc cnt of Lebor and Industrial Rela- | Division of Employmeant Security.. ... DIrectar........ccvenevemananaanan Governor,
[ndus nl Commlnlon (8 meam-
rasantation).
Department o bor ommissionsr._..... Division of Employment___..__..__..__... Director . __ . .. Governor.
putlznantof Labor and Industry, Com- | Divislon of Employmant Security.. -| Director.........ccu-veeeune Qoveraor,
Departruent of Labor, [ndustrial Commis- | Divislen of Employment.. ... .| Ezacutlves director.._...__ Indastrisl commissionar,
akoner,
Dmtepartmant of Humsn Resourdes, Dirse- | Employment Divislon. .o ..ooooooaoooues Admintetrator. oo Qovernar.
Pannsylvanis..... Deputmm ant of Labor and Industry, Sec- | Buresa of Employment Security.......... Exocutive director. - .a..ocemooaon
retary,

(Footnotes on next page)

Becre of labor and
du:gyy.
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? » Al=1.—Organisation of Stale employment security agencles (Con.)

:_ r C.—in Stoie depariment of labor or other agency 123 States] (Con.)

g

3 B t

5 Btate Name of department and administrative Name of omployml:lig security unit or mploymment security executive offloer

head [

2 Title Appointed by

o (L @ [ *) ()
Puerto BRioo. ... De: ent of Labor, Beeretary... . ....... Burean of Employment Security.......... Director. ..o e e Becrstary of labor.
Utah__.coee_on ] In h'laI:Comm!a:lon (3 members, bi- ] Department of Employment Bgnrlty ..... Administrator. . ..o eeoimioiaane Commualgn.
Wisconsin........ D“pm“' ment of Industry, Labor and Hu- | Unsmployment Compensation Division, |Chsirman of Industry, Labor and | Governor.

:mm R:I-Etiom. hid wno%min Blate Employma';t Barvl;: Human "gd:mm mmhsfn.:. v

{Footnotes for AT-1.c}

' May ba headed by a Secretary if appointed with Benate confirmation.
1 Division is by law ip, but not subject to, Department of Labor and Industries, headed by Commissioner.
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AY-2.—State and local advisory councils

State councils
Local or
Btate Num- | Groups represented ¥ apecial
ber of caunclls
Appointed by— Motn-
berst | Em- | Em- | Public
ployer | ployee
(1} & @ {4} @) (6) 7
!
Alshame. .. .._.. GOVeIBOT. .. ..o .o iviiiiicacnans 9 X X X
AMaska .. _. GOVBIROT . oo cciaicsans ] 2 2 1
Arfzona .. _......- Emplaymant Hecurity Coramission_ 9 X X X | Permitted.
Xl X X | Permitied.
1 4 4 3
8 2 2 2
7 3 3 1
X X X | Permitted.
" X X X | Permitted.
13 4 4 7
m {1 3] (1) Permitted.
GOVernor. ... ...uvecircocieaana. 9 E] 3 3 | Permitted.
Empolyment Becurity Board..___ (L X X X | Permitted.
..} Employment Secturity Commisston - ') X X X | Permitted.
.| Commisstoner of Labor, _ BRI} X X X | Permitted.
| Commiasioner of Econtmic Becurk ) X X X | Permitted.
0] X X X § Permltted.
. Employnunt Becurity Commlssion. X X X
Becretary of De; ant of Employ- {n x X X | Mandatory.
ment and Berviees.
8 2 2 2
- B 4 L 3 TR,
o (0] X X X | Permitted.
R Employmont Securlty Commisslon.; (0 X X X | Permitted.
GOVernor. .. ... .icaaaeae- 7 2 2 3
Employment Security Commission._ 15 5 5 5
Commissioner of Labor [] 2 2 2§ Permitted.
9 3 3 3 | Mandatory.
7 3 3 i
7 2 2 3
D] )g J; }g Permitted.
[
North Carolins.. m X X X | Mandatory.
North Dakota. .. (U] X X X 1 Mondatory.
Ohio 7 2 2 3
8 3 [ SO
M X X X | Permitted.
[0 X X X | Permitted.
m Xa Ig Jg Permitted,
Emp)omnt Security Comrission.{ (1) X X X | Permitted.
| QOVEIMOT . e occaaiaasans (1 X X X
C:ﬁuﬂnisalomr of Employmnt 8e- ] ) X X X | Permitted.
Ly
. Emp!oyment Cotmmission. . . U I ] X X X | Permitted.
.1 Industrial Commisslon____ - m 4 14 3| Permitted,
| COvernor_ . .......oooiieaiiiaaaa- 9 3 3 3
Ummploymenl Compensation Com-
[0} X X X | Permitted.
Washington. ... .. Cca;-rxil;;aaloner of Employment Se- 3 3 3 | Permitted,
West Virginla ...| Governor_...__._ ... . ..., . U 3 3 3 | Permitted.
Wisconstn..._.... Indust.ry, Labor and 4 M X X X | Permitted.
Human Relstions Commissior,
Wyoming.-........ Employment Security Commission_| (V) X - X X | Permitted.

i Number of members is minimum in Alabama and maximum in Arizona,
Maine, and Washington; in Utah the number of employcr and employee members
is minimum; in Idaho the number of members may vary from n minimum of
7 to a maximum of 15 with no representation groups required; in other States
faotnoted, number of members is not specified.

14X" indicates representation of group required but number of represent.atwee
not specified.

3 State council not mandatory; in Hawaii and Montana, no statutory require-
ment.
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ADMINISTRATION

AT-3 ~—Constitution of appeals cuthorities and time limitation fer appeliate review®

A—~—Adminisiralive appeals

Number of Number of
for for
Btate After | After 15t stage appeals body | After | Alter 2 stage appeals body
de- | malk do- | mail
livery | ing livery| ing
of de- of 1st
termination deﬂmd
) @ [0} (€ )] )}
V7] 110 | Referes.. .. ... ... ... 10 | Board of Appeals.
$10| $10| Relerwe_ ... ... __..__._. 1] 10| Department of Labet,
17 110 | Examiner and 2 sysociatas. __ 10 10 | Employmant Seeurity
Commimion.
18 15 | Referee or referee snd 2 1161 115 | Board of Review.
.......... 310} 210 | Referee. . ..oonveeeennnnoooee. o 110 | Appesis Board,
$11 | Referee. .. .....c..cconvo... 1 13 Upmmployment Compense
7 ® tion Commisgion.
V10 | Refereoor referooand 2 | 107 1] Appesl Board
t yment Compensa-
tion Board.
Industrial Relstions
Commission,
Board of Roview.
Industrial Accident Board,
Board of Revisw.
LA -
311 yinen' 3 8
Commission,
Board of Review.
Unemployment Insirance
Board of Review
Employment Security
Boerd of
Referoe. . . .....ooooiiiido.. Appeal Board.
Examiner and 2 wstoctates._.| 110 12 | Commissioner of Manpower
Releros aor referes and 2 ig 10 | Board of Reviaw.
associatey.
Releron or 3 referoes. ... ... 10 10 | Industrial Commixshon.
Ex or and i 16 | Employment Securlty
2 tes. Commission.
Exominer or exominesr and |_ ... _ m
2assoclates,
Exnminer or exominer and 110 ] 110 | Board of Review.
2 amsoctates.
Examiner or examinerand .. ..., n
2 masociates,
Examiper or examiner and 110 t 10 | Board of Review.
2 amocistes.
Examiner or examiner and 15 15 | Employment Becurity
2 associates. Comiission.
Refereo_................_... 20 20 | Appesl Board.
Examiner or examiner and i1¢| t10 | Employment Becurity
2 associates. Commission,
Relferes or referec and 2 12 12 | Employment Becurlt
axociates. Bl':nau. " ¥
ISP I 1810 | Board of Roview.
Referee o:;dm and 2 10 10 | Board of Revisw.
Reforee. .. ......ooo...... 10 10 Erlr!iplo ment Appeals
Po.. ... ... 110] 110} Referee. ... ..oo.uue...... 10 10 | Board of Revisw.
PR, 310} 710 Referwe_ ... .cc.oooonmnnnnn. 130 | 210 ! Becretary of Labor,
(Continued on next page)
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ADMINISTRATION

AT-3.—Comtitution of appeals authorities and time limitation for appellate review?®
A.—Administrative appeals (Continuved)

Nutuber of Number of
dnys for days for
filing filing
State After | After 13t stage appeals body After After 2d stage appeals body
de- | mail- de-  mall-
livery | ing livery ing
of de- of 15t appeal
termination decision
4] @ @ ) (5 (8) n
RI ... ]eeneos 17| Reforee. .. _..._....__...... 110 ] 110 | Board of Review,
BC.......... 5 7 | Referas ot referee and 2 10 10 § Employment Security
associates. Commission,
8. Dak ... | ... 9| Referee__ ... .._.......... ] 9 | Unemployment Compensa-
tion Commissioner,
Tepn, . .......] V10 1310] Heferee. _.....__........... +id| vi0 | Board of Review,
Tex..ooovoeae|aanaaas 112 | Examiner.... . ... ......| ... 10 | Employment Commission.
Utah......... 10 10| Referee ... . ......_.. 10 10 | Board of Review,
"1 OB 110 112 ] Referee. ._......... reen- 18 18 | Employmeat Security
L' S, 15| 147 | Examiner or sxaminer and 10 1¢ | Employment Commission.
a;o 2 assoclates.
10 10| Examiner.. ... ............ 10 10 | Employment Security Com-
taissioner.
'8 18 | Examiner®...... ... .__... B 8 | Board of Review,
10 10 | tor 2 examiners or sxaminer | ____ 10 | Industry, Labor and Human
and 2 assoctates, HKelatlons Coramission.
10 10 | Examiner or examiner and 10 10 | Employment Security Com-
2 associntes, mission.

*Administrative or judicial review applicable to claims determinations. Where
review involves employer liability only, there may be different time limits and
different hearings bodies.

t Law specifies “‘calendar days.”

? May be extended for g cause. In Minnesota time is extended to 10 cal-
endar days after delivery or 12 calendar days after mailing after which time
determination is final. In Missouri when appeal is not filed on time, an order is
mailed dismissing appeal. If requested within 10 days from date of mailing the
order, a hearing will be scheduled on timeliness and merits of appeal.

3 OQuly one administrative appeal.

1 Ap;)eal taken from redetermination.
* Refers to nonmonetary determination—allows 15 days for claimant or em-
ployer located in Alasksa, Hawaii, or Puerte Rico.

* The longer period applies after notification is mailed to last known address
of interstate claimant.

? Within 6 days from date of return veceipt of registered mail.

* Referce may reconsider his decision: within 36 days after service in absence
of appeal for judiciat review (Hawaii); within 15 days after mailing (Michigan);
within 10 days after mailing provided no further appesl has been filed or board
has not transferred claim to itself (Ohio); within 30 days of delivery or mailing
if no ap to board of review (Tennessee).

* Or 3 examiners assigned by board; member of board; the board.

AT-9

lenvary 1971



s dh e Uk ok i & & A & A A A A A AL

ADMINISTRATION
ATud B—Juditia! review
Number of days for Aling ¢
After Alter Otber
Btate delivery | mailing Judicisl Review
of 2d atage appeal deciston,
(1) (2} @) (4) (5)
.| Cireult Court.?
Buperlor Court,
Buperior Court
Circuft Court.*
Comreof Appesls
Ssp“gigr Court.pml :

Buperfor Court 2 er 7,

U.8. District Court for Distriet of Columbia,
District Court of Appenals *
%upeﬂor Court,”

Supreme Court.
Circuit Court. ?
Appellate Court.
District Court. 1or?

District of Columbia
Florid: -

Circuit Court.’

District Court.

Buperior Court of Keninebee County.

Clrenft Court of eounty or Superior Court of
Baltimore.

District Court3 e 7

Circult Court.’

Bupreme Court.

Clrcuit Court.?

Clrcutt Court or Court of Corumon Pleas,?
District Court.?

District Court, 3o 7

District.s

Buperior Court.!

Buperior Court, Appellate Division.
District Court

Bupreme Court, Appellats Divition, Third De-
partment,

Bupertor Court.t

District Court of Burlelgh County.
Court, of Common Pleas,? or 7
Distriet Court.?

Gircuit Court.*

Buperior Court,

Buperior Court.?

Superior Court of Providence or Bristo)er2
Court of Common Pleaslac?

County Court,

Circuit Court.?

Baperiar Court.?

Clircult Court of Kanswha County.

Circuit Court of Dane County.
District Court of Natrona County.+r 2

' Where two figures are shown, first, figure is number of days after which decision
ia final and is time claimant has 1o exhaust actions before administrative appeal
bodics; second figure is additional time allowed to seck judicial review.

2 In ecounty in which the claimant resides. Nonresident may file suit in Shawnce
County district court (Kansas).

* Time and a;:]proprinte court governed by Statute of Limitations and inter-

gretati)on of Civil Code (California); by court rule, no statutory provision {New
eraey).

‘| Cylaima.nt must appeal to commission for a review within 10 days before he tnay
appeal to court, (Colorado); elaimant must file a notice of intent to appeal before
decision is final (North Carolina).

(Footnoten continyed on next page) AT-9
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ADMINISTRATION

{Footnotes for AT-3 B continued)

5 Where claim waas filed.
¢ No further administrative appeal; in Hawaii 30 days after service of referee’s

decision.
7 In county in whieh the claimant last worked.
8 After decision is made (Kentucky); after date of decision (District of Columbia,

Hawaii, New Mexico); after date of entry of decision (Vermont).

* Or 30 days from date of notice of intention to appesal made within the 15-day
peried.

18 Appeals involving a lnbor dispute must be filed within 20 days after mailing
of Board's decision.
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